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Curriculum Vitae 

 

1.    Name and Surname:  Asieh AkhlaghiMofrad 

2.    Place of Birth:              12/02/1966  

3.    Title:               Assistant Professor Dr./ Head of the Accounting Department  

4.    Telephone/ E-mail:  0533 8336886 

5.    Educational Background:  

Degree Department University Year 

Undergraduate Tourism GAU 2015 

Graduate Tourism (masters) GAU 2017 

PhD Business Management GAU 2021 

 

6.     Academic Titles: Assistant professor 

         

7.     Guided Masters and Doctorate Thesis 

 7.1.  Master’s Thesis 

 
        1: A Shift of the organizational behavior in the education sector under covid 19: were    

performance and psychology influenced? Ahmed Bijaee (201436031) 

        3: The impact of cultural diversity on employee performance and satisfaction. Sylvain 

Nsangwa (191436019) 

        4: The impact of cultural diversity on employee performance and satisfaction. Sylvain 

NSANGWA 

        5: The impact of racial discrimination in the hospitality industry in TRNC. Jean 

Mutengela Masudi (193052043) 

        6: The sustained impact of tension induced by COVID on the food industry employees 

Gilles Baonga Nwaha (191436007) 

        7: The role of green human resource practice on environmental aesthetics in the hotel 

industry; leveraging on green performance management: a case study of protea hotel Benin 

city, Nigeria. Igwe Chimezie Leo (183052119) 

         8: The Impact of Human Resource Management Practices on Employee and 

Organizational Performance: The Cases of Mboppi and Mbingo Baptist Hospitals. Maxine 

Mbong Esoh (211436053). 

 

 7.2.  Doctorate Thesis 
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8.     Publications 

 7.1.  Articles published in international refereed journals (SSCI) 

 

 7.2. Articles published in other international refereed journals 

 
     1: The association between interpersonal conflict, turnover intention and 

knowledge hiding: The mediating role of employee cynicism and moderating role of 

emotional intelligence. (Akhlaghimofrad, A., & Farmanesh, P. (2021). The 

association between interpersonal conflict, turnover intention and knowledge hiding: 

The mediating role of employee cynicism and moderating role of emotional 

intelligence. Management Science Letters, 11(7), 2081-2090. 

 

       2: Analyzing the relationship between brand image and brand loyalty in tourism 

sector: the case of Kyrenia. (DAVUT, S., & AKHLAGHIMOFRAD, A. (2019). 

SOCIAL MENTALITY AND RESEARCHER THINKERS 

JOURNAL. Sciences, 5(19), 756-768. 

 

      3: The Sustained Effects of COVID19 on employees’ mental health. (Awwad, R., 

AkhlaghiMofrad, A., Hamdan, S., Awamleh, F., (2024). 2024 ASU International 

Conference in Emerging Technologies for Sustainability and Intelligent Systems 

(ICETSIS), 1972-1977. 

 

     4: The Impact of Human Resource Management Practices on Employee and 

Organizational. (Esoh, M. M., & AkhlaghiMofrad), POOMS, 1. 

 

7.3. Assertions presented in international scientific conferences and proceedings 

 

        

 7.4. Published International Books and chapters 

 
             1: Chapter “Creer Adaptability Highlights in the Hospitality Industry” in 

                Book: Advanced Research Trends in Management and Commerce (Volume-2). Bright Sky Publications 

                Book DOI: https://doi.org/10.62906/bs.book.148 

    

 7.5. Articles published in national refereed journals 

 

 7.6. Assertions presented in national scientific conferences and proceedings  

 

            1: Customer Based Brand Equity for Tourism Destinations: Case of Kyrenia North Cyprus, 4 th 

               International Multidisciplinary Studies Congress 18-19 October, 2018. 

            

             

 7.7. Other Publications 

 

8.    Projects  

 

9.    Administrative Duty 

 

       Head of the accounting department/ Lecturer / full-time 
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10.  Memberships for Scientific and Professional associations 

 

11.  Awards 

        

12.  Please fill in the chart for the courses you have attended in the last two years 

 

Year Semester Courses 
Weekly Hours 

No.of 

Students 

Theory Practice Practice 

2024 – 2025 Fall 

Microeconomics ✔  226 

Intermediate 

Microeconomics 
✔  21 

Principles of 

Management 
✔  108 

Political 

Economy 
✔  15 

Advanced 

Accounting 
✔  1 

 

 

2023 – 2024 

Fall 

Microeconomics ✔  211 

Intermediate 

Microeconomics 
✔  22 

Principles of 

Management 
✔  88 

Financial 

Accounting II 
✔  37 

Contemporary 

Issues in 

Economics 
✔  14 

Spring 

Microeconomics ✔  63 

Principles of 

Management 
✔  112 

Business Law ✔  46 

Financial 

Accounting II 
✔  57 

Comparative 

Accounting 

Standards 
✔  10 

Summer 

Introduction to 

Law 
✔  13 

Microeconomics ✔  8 

Contemporary 

Issues in 

Business 
✔  13 
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Year Semester Courses Weekly Hours No.of 

Students Theory Practice 

2023- 2024 Fall 

Microeconomics ✔  210 

Principals of 

Management 
✔  88 

Contemporary 

Issues in 

Economics 
✔  14 

Business 

Accounting II 
✔  37 

Intermediate 

Microeconomics ✔  22 

 

 

 

2022 - 2023 

Fall 

Microeconomics ✔  140 

Financial 

Accounting II 
✔  22 

Principles of 

Management 
✔  67 

Contemporary 

Issues in 

Business 
✔  23 

Contemporary 

Issues in 

Economics 
✔  5 

Spring 

Microeconomics ✔  102 

Principles of 

Management 
✔  111 

Business Law ✔  62 

Financial 

Accounting II 
✔  51 

Contemporary 

Issues in 

Business 
✔  16 

Summer 

Introduction to 

Law 
✔  13 

Microeconomics ✔  8 

Contemporary 

Issues in 

Business 
✔  13 

 


