	Course Unit Title
	Organizaiton Theory

	Course Unit Code
	ABSM210

	Type of Course Unit 
	Compulsory

	Level of Course Unit 
	Associate Degree

	Number of ECTS Credits Allocated
	6  ECTS

	Theoretical (hour/week)
	3

	Practice (hour/week)
	-

	Laboratory (hour/week)
	-

	Year of Study
	2

	Semester when the course unit is delivered
	Spring

	Name of Lecturer (s)
	Ahmad Aljarah 

	Mode of Delivery 
	Face to Face

	Language of Instruction 
	English

	Prerequisities and co-requisities 
	-

	Recommended Optional Programme Components 
	None

	Work Placement(s)
	None 


	Objectives of the Course
	This course is about the organizational purpose, design, structure, bureaucracy, power and politics; impact of external environmental and internal organizational factors on structure and design.

	Learning Outcomes
	Accordingly, the course emphasizes the following:

· To learn the basic language and fundamental concepts of organizational theory and design.

· understand the practical and integrative study of organization change & design defines basic activities in different types of function in the organization;

· Understand the relationship among organizational change, redesign, an organizational effectiveness

	Course Contents
	The course is highly interactive between the class and the instructor. Through case studies/presentations, problems, and specific company client activities, students will have the opportunity to use the concepts, ideas, and strategies presented in class. 

	Weekly Detailed Course Contents  
	WEEKS
	TOPICS

	
	
	Theoretical Courses
	Application

	
	1
	Syllabus + Introduction 
	· Activity: Group Formation

· Hand in a sheet of paper with the organization you are considering and names of all group members

	
	2
	Introduction to Organization
	Read: Daft, Chapter 1. Organization and Organization Design

	
	3
	Organization purpose

(Part 1)
	Read: Daft, Chapter 2. Strategy, Organization Design, and Effectiveness

	
	4
	Organization purpose

(Part 2)
	Read: Daft, Chapter 3. Fundamentals of Organization Structure

	
	5
	Organization structural design

(Part 1)
	Read: Daft, Chapter 3. Fundamentals of Organization Structure

	
	6
	Organization structural design

(Part 2)
	Read: Daft, Chapter 3. Fundamentals of Organization Structure

	
	7
	Midterm exam comments/Questions

	
	8
	Midterm Exam
	Midterm Exam

	
	9
	The external Environment 
	Read: Daft, Chapter 4. The external Environment

	
	10
	Interoganizational Relaitonships
	Read: Daft, Chapter 5. Interoganizational Relaitonships

	
	11
	Designing organizaitons for the international environment (Part 1)
	Read: Daft, Chapter 6. Designing organizaitons for the international environment (Part 1

	
	12
	Designing organizaitons for the international environment (Part 2)
	Read: Daft, Chapter 6. Designing organizaitons for the international environment (Part 2)

	
	13
	Final exam comments/Questions

	
	14
	Final Exam
	Final Exam

	Textbook / Material / Recommended Readings
	Daft, Richard (2016). Organizaiton Theory& Design (12 th ed.). Cengage Learning

	ASSESSMENT

	Semester (Year) Interior Activities
	Number
	 Semester (year) Note the% Contribution to

	Group presentation 
	10
	10

	Term project 
	10
	10

	Attendence 
	1
	10

	Midterm Exam 
	1
	30
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Final Exam
	1
	40

	TOTAL
	
	100

	Course Learning, Teaching and Assessment Activities in the FrameworkCalculation of the workload

	Activities
	Number 
	Duration (hour) 
	Total Workload(hour)

	Hours per week (theoretical)
	14
	3
	42

	Hours per week (Application)
	-
	-
	-

	Term Project
	1
	10
	10

	Presentaiton 
	1
	10
	10

	Assignment 
	2
	10
	20

	Midterm Exam

a) Exam

b) Test for individual studies
	1

1
	1

16
	17

	Discussion
	10
	2
	20

	Final Exam

a) Exam

b) Test for individual studies
	1

1
	1

28
	30

	                       TOTAL WORKLOAD (hour)=149

	AKTS CREDIT COURSE = Total Work Load(hour)/(30 hours/AKTS)= 149/30 = 5



Contribution of Learning Outcomes to Programme Outcomes
	Learning Outcomes
	Programme Outcomes



	
	PO 1
	PO 2
	PO 3
	PO 4
	PO 5
	PO 6
	PO 7
	PO 8
	PO 9
	PO 10
	PO 11
	PO 12

	LO1
	5
	3
	4
	3
	3
	3
	3
	4
	4
	4
	2
	2

	LO2
	4
	4
	3
	4
	4
	4
	3
	3
	3
	3
	3
	5

	LO3
	3
	4
	3
	3
	3
	3
	4
	4
	5
	5
	4
	5


Contribution Level: 
1 Very Low  
2 Low
    3 Medium
   4 High      5 Very High
