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Curriculum Vitae 

 

1.    Name and Surname:  Feyza Bhatti 

2.    Place of Birth:   İstanbul, Turkey 

3.    Title:    Assistant Professor Dr. 

4.    Telephone/ E-mail:  feyzabhatti@gau.edu.tr / feyzabhatti@gmail.com 

 

5.      Educational Background:  

Degree Department University Year 

Undergraduate Economics Bilkent University 1997 

Graduate Economics Eastern Mediterranean 

University  

2004 

PhD Sociology University of Edinburgh 2014 

 

6.     Academic Titles:  
         

         Assistant Professor (GAU)                              December 2015 

    Research Associate (Edinburgh University)  March- August 2015 

  

6.     Guided Master’s Thesis and Doctorate Thesis 

 

 6.1. Master’s Thesis 

 

Promise, J. 2020. Challenges of Being A Foreign Entrepreneur in The Turkish Republic of 

Northern Cyprus.  

 

Qora’an, A. H. 2019. Impact of rewards, job satisfaction and job commitment on 

employees’ engagement among University Employees in North Cyprus.  

 

Vayighonga, M. 2019. The Role of Perceptual Factors on Enrepreneurial Intentions in 

Ghana: Are the Different for Women and Men?   

 

Javed, S. 2019. Antecedents of brand trust for an online retailor in Pakistan: The case study 

of Daraz.  

 

Raza, M. B. 2018. Consumer type, perceived risk and online purchase intention of apparel 

product in Pakistan.        

 

Joseph, A. 2018. Determinants of Consumer Attitudes towards Online Shopping: Case 

Study of Pakistan.  

 

Yılmaz, D. 2017. The Impact of Direct Marketing on Consumers’ Purchasing Decision: The 

Case of Avon, Istanbul. GAU. (co-supervised with Asst. Prof. Dr. Pelin Bayram) 
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 6.2. Doctorate Thesis 
   

 Bulus, K. I. 2020. Women’s Agency in Peacebuilding in Polarized Post-Conflict 

Communities in Plateau State, Nigeria. (co-supervised with Asst. Prof. Dr. Cemaliye 

Beysoylu) 

 

 George, C. 2020. The Elephant in the Room: Gender and Workplace Experiences of 

Malayalee Male Nurses.  

 

 Jadallah, N. 2020. Survival Strategies of Palestinian Businesses within Political Instability.  

  

 Dappa, K. 2019. The effects of transformational leadership on job satisfaction: The role of 

gender, perceived organizational politics and perceived organizational committment 

 

7.     Publications 

 7.1. Articles published in international refereed journals (SSCI) 

 Bhatti, F. and Jeffery, R. (2012). Girls' schooling and transition to marriage and 

motherhood: exploring the pathways to young women's reproductive agency in Pakistan. 

Comparative Education, 48(2): 149-166.  

Singal, N., Bhatti, F. with Malik, R. (2011). Counting the invisible:  understanding the lives 

of people with disabilities in Pakistan. Disability and Rehabilitation 33(11): 908-921.  

 

 7.2. Articles published in other international refereed journals 

 

 Bulus, K. I., Bhatti, F. & Beysoylu, C. (2020). Women’s Agency in Peacebuilding in 

Polarized Post-Conflict Communities in Plateau State, Nigeria. Journal of Politics and Law, 

13 (2), 189-200.  

 

Farmanesh, P,.  Vehbi, A.,  Zargar, P.,  Sousan, A. and Bhatti, F. (2020). Is there Always a 

Positive Relationship between Workplace Diversity and Organizational Performance, or 

Does Diversity Fatigue Imply a Suppressing Effect? The South East European Journal of 

Economics and Business, 15 (1): 14-26. 

 

Jadallah, N. and Bhatti, F.(2020). Political instability and sustainable green supply chain 

management. Management Science Letters, 10 (6): 1169-1178. 

 

Jadallah, N. and Bhatti, F.(2019). “You can’t Guarantee what will Happen Tomorrow”: 

Instability and Challenges Faced by Businesses in West Bank. Journal of Reviews on Global 

Economics, 8: 1213-1223.  

 

Cinoj, G. and Bhatti, F.(2019). The Voices of Male Nurses in Kerala: Career Choice and 

Satisfaction. Space and Culture, India, 7 (3), 115-126. 

 

Dappa, K., Bhatti, F. and Aljarah, A. (2019). A study on the effect of transformational 

leadership on job satisfaction: The role of gender, perceived organizational politics and 

perceived organizational commitment. Management Science Letters, 9 (6): 823-834. 
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Bhatti, F. (2015). Continuity and Change: Cracks in Traditional Family and Gender Systems 

in Punjab, Pakistan. Woman 2000, Journal for Women Studies, 15(2), 1-22 

 

Bhatti, F. and Murad, S. (2006). Health Conditions and Service Delivery in South Asia. 

South Asian Journal, 14: 8-24. (Reprinted as an edited book chapter- SAPANA: South 

Asian Studies, Volume XIII: 357-379). 

Güven Lisaniler, F. and Bhatti, F. (2005). Determinants of female labour force participation: 

A study of North Cyprus. Review of Social, Economic & Business Studies, Vol.5/6, 209-226. 

   

7.3. Assertions presented in international scientific conferences and proceedings 

 

Bhatti, F. (2019). Negotiating Gendered Spaces: Strategies of Women in Maritime Industry 

in Turkey. 7th International Conference on Gender Studies: Gender, Space & Place and 

Culture, Famagusta, North Cyprus, 10-12th October 2019.  

 

George, C. and Bhatti, F. (2019). Finding a Space in a Female Dominated Profession: 

Attitudes towards and Experiences of Male Nurses in Kerala, India. 7th International 

Conference on Gender Studies: Gender, Space & Place and Culture, Famagusta, North 

Cyprus, 10-12th October 2019.  

 

Bhatti, F.. Nwaka I.D., Esenyel, V., and Tuğyan, Ö. (2019). Challenges of Becoming a 

Woman Entrepreneur in North Cyprus: A mixed Methods Study. 7th International 

Conference on Gender Studies: Gender, Space & Place and Culture, Famagusta, North 

Cyprus, 10-12th October 2019.  

 

Dappa, K. and Bhatti, F. (2019). Gender Impact on the Relationship between 

Transformational Leadership and Job Satisfaction in North Cyprus Banking Sector. 7th 

International Conference on Gender Studies: Gender, Space & Place and Culture, 

Famagusta, North Cyprus, 10-12th October 2019.  

 

Bhatti, F. with Senbursa, N. (2018). Fighting against the Tide: Negotiating Gender in 

Maritime Industry in Turkey. 2nd International Women’s Congress, DESEM, Izmir Turkey, 

4-5th October 2018.  

 

Bhatti, F. (2017). ‘Empowerment of Women through Skill Development in South Punjab, 

Pakistan.’ Reimagining Women’s Empowerment in South Asia: Pathways and Policies to 

Achieving Gender Equality Conference 9-10th October 2017. International Centre for 

Ethnic Studies, Colombo, Sri Lanka. 

 

 Naseer, F., Malik R., Cheema, A., Khwaja, A. I., Shapiro, J. and Bhatti, F. (2016). 

‘Crossing Boundaries Experimental Evidence on Skills Acquisition Access Constraints for 

Rural Women in Pakistan.’ Growth and Economic Opportunities for Women Conference, 

16-19th October. Germany.   

 

Guven-Lisaniler, F., Bhatti, F. and Firat, E.. (2016). ‘What do we know about the patterns 

and determinants of duration of employment and unemployment: Exploring gender 
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differences?’ 25th International Association of Feminist Economist Annual Conference, 24-

26th June 2016. National University of Ireland, Galway, Ireland. 

 

Guven-Lisaniler, F., Firat, E. and Bhatti, F. (2015). ‘On the determinants and causes of 

declining women’s labour force participation rate in North Cyprus.’ 24th International 

Association of Feminist Economist Annual Conference, 16-18th July 2015. Berlin School of 

Economics and Law, Germany.  

 

Bhatti, F. (2015). ‘Continuity and change in the era of neo-liberalism: “Cracks” in the 

traditional family and gender systems in Punjab, Pakistan’.  5th International Conference on 

Women, 25th-27th March 2015. Eastern Mediterranean University, North Cyprus. 

 

Bhatti, F. (2013). ‘Security to social mobility: Explaining the motivations behind fertility 

decline in Punjab, Pakistan.’ [Presentation]. New Directions Conference, 18-19 April 2013. 

University of Edinburgh. 

Bhatti, F. (2012). 'Negotiating reproduction: Transforming familial relationships and 

reproductive agency of women in central Punjab, Pakistan.' South Asian Anthropologists' 

Group Workshop, 4-6 September 2012. University of Edinburgh, Edinburgh. 

Bhatti, F. (2012). 'Negotiating reproduction: Transforming familial relationships and 

reproductive agency of women in central Punjab, Pakistan.'. 22nd European conference for 

South Asian Studies, 25-28 July 2012. ISCTE-IUL, Lisbon, Portugal. 

Bhatti, F. (2011).  Fertility Transition and Intergenerational Relationships in Pakistan: 

cooperation, conflict or ambivalence? 5th European PhD Workshop in South Asian Studies, 

22-24 September 2011. Centre d'Etudes de l'Inde et de l'Asie du Sud, Paris, France.  

Bhatti, F. and Jeffery, R. (2009). 'Education's Role in Health and Fertility Change in 

Pakistan.’ 10th UKFIET International Conference on Education and Development, 14-17 

September 2009. University of Oxford, UK. 

Bhatti, F. (2009).'Intergenerational Factors in Fertility Transitions in Pakistan: A Mixed 

Methods Approach.'. New Directions Conference, 21-22 May 2009. University of 

Edinburgh. 

Aldemir, Ö. and Bhatti, F.. (2006). 'Glass Ceiling in Academia: A study of Turkish 

Universities'. 2nd International Conference on Women Studies: Breaking the Glass Ceiling, 

Eastern Mediterranean University, Famagusta, North Cyprus, 27-28th April 2006.  

 

Munir, D., Bhatti, F., and Afsar, U..(2003). Accelerating Fertility Transition in Pakistan: A 

Benchmarking Analysis for South Asia. Population Research & Policy Development in 

Pakistan, 4th Conference Proceedings, 9-11th December 2003, Faisalabad, pp.159-182. 
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 7.4. Published International Books and chapters 

   

Bhatti, F. and Jeffery, R. (forthcoming in 2020). Chapter 9. Confronting Social Inequality 

through Fertility Change in Punjab, Pakistan: The Role of Girls’ Schooling. In P. Rose, M, 

Arnot, R, Jeffery, and N. Singal (eds.), New Directions for Educational Research in 

Southern Contexts: Reforming Education and Challenging Inequalities. Routledge: London.  

 

Bhatti, F. with RECOUP team (2012). RECOUP Household Surveys. In Colclough, C. (ed.), 

Education Outcomes and Poverty in the South: A reassessment. Routledge: London.  

 

Jeffery, R., Bhatti, F., Noronha, C. and Jeffery, P. (2012). Girls’ schooling and women’s 

autonomy in South Asia: revisiting old debates with new data from India and Pakistan. In 

Colclough, C. (ed.), Education Outcomes and Poverty in the South: A reassessment. 

Routledge: London.  

 

Singal, N., Bhatti, F., Janjua, S., and Sood, N.. (2012). Outcomes for young people with 

disabilities: Increased expectations but unrealised gains in South Asia. In Colclough, C. 

(ed.), Education Outcomes and Poverty in the South: A reassessment. Routledge: London.  

 

 

 7.5. Articles published in national refereed journals 

 

 7.6. Assertions presented in national scientific conferences and proceedings  

  

 7.7. Other Publications 

  

 Yılmaz, D. and Bhatti, F. (2017).  The Impacts of Direct Marketing Strategies on 

Consumers’ Purchasing Decision in Cosmetic Sector in Turkey. Organisational Studies and 

Innovation Review, 3(2): 44-53. 

 

 Bhatti, F. (2011). ‘The RECOUP Household Surveys: Methods, Implementation and Some 

Results’, RECOUP Working Paper #41.  

Bhatti, F., Malik, R. and Naveed, A. (2011). ‘Insights from a quantitative Survey in Punjab 

and Khyber Pakhtunkhwa.’, RECOUP Working Paper #39.  

Singal, N. and Bhatti, F. with Malik, R. (2009) ‘Counting the invisible: understanding the 

lives of people with disabilities in Pakistan.' RECOUP Working Paper # 23. 

 Bhatti, F. and F. Bari. (2005). How we scored a jump in HDI. Dawn, 01/10/2005. 

 

 Bhatti, F. (2004). 'Gender Equality in Northern Cyprus Labor Market: A Benchmarking 

Analysis of Northern Cyprus and The European Union Candidate Countries.' In Women in 

Working Life in North Cyprus, (ed.) Yildiz Ecevit, pp.15-46. Nicosia: Turkish Cypriot 

Association of University Women. (Also published in Turkish) 
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8.    Projects  

 

2005-2011    Research Consortium on Outcomes of Education and Poverty 

(University of Cambridge, University of Oxford, University of 

Edinburgh with four research organisations from India, Pakistan, 

Ghana, and Kenya)  

 

 

 

 

 

9.    Administrative Duty 

  

 9.1 Academic 

  

 October 2018- date  Vice Director, Institute of Graduate Studies and Research 

 September 2017- date   Vice Dean, Faculty of Business and Economics, GAU 

 May 2016- date   Director, Center for Gender Studies, GAU 

  

 

 9.2 Private Sector (Research related) 

  

January 2008- January 2011  Deputy Director Projects, Mahbub ul Haq Human 

Development Centre, Pakistan.    

  

10.  Memberships for Scientific and Professional associations 

 

Member  Strategic Planning Committee, TRNC Higher Education 

Planning, Accreditation and Coordination Council (YODAK) 

Member, Advisory Committee Eastern Mediterranean University, Center for Women Studies 

Member     European Association of South Asian Studies 

Member    British Association of South Asian Studies,  

Member     Applied Quantitative Methods Network 

Member     Population Association of Pakistan  

Member    Pakistan Society of Development Economists 

 

 

11.  Awards 
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12.  Courses attended in the last two years 

 

 

Academic 

Year 
Semester Course name 

Weekly Hours No of 

students 

Theory Practice  

2018-19 

Fall 

MGMT 604 Advanced Research Methods 3  22 

MGMT 500 Research Methods 3  77 

ECON422 Economics of Gender  3  15 

ECON405 Research Methods  3  19 

Spring 

MGMT 604 Advanced Research Methods  3  26 

MGMT 500 Research Methods  3  65 

MGMT525/MGMT624 Qualitative Data 

Analysis 

3  

10 

ECON406 Development Economics 3  21 

Summer MGMT500 Research Methods 3  17 

2019-20 

 MGMT 604 Advanced Research Methods 3  16 

Fall 

MGMT500 Research Methods 3  65 

BUS419/ECON 405 Research Methods 3  23 

ECON 422 Economics of Gender 3  10 

Spring 

MGMT 604 Advanced Research Methods  3  10 

MGMT 500 Research Methods  3  71 

MGMT525/MGMT624 Qualitative Data 

Analysis 

3  

12 

ECON406 Development Economics 3  18 

 


